
New mentee film exploring how to get started and make the most of mentoring 

 

Since our January newsletter we have been busy working on matching mentors and mentees. Its by far the most         
important stage of the process involving lots of cross referencing, weighing up pros and cons of each match, supplying 
information to the right people on potential matches, and initiating relationships with resources to make the                
relationship work. Its vital that students take the initiative and make contact so the coming weeks are crucial to success! 

This past term has seen our mentors and mentees starring on camera helping us to develop a good practice film for 
mentees. The film aims to inform mentees on how best to engage with mentors and make the most of the relationship. 
With great advice on offer from our industry experts, this film will add a new dimension to preparing our mentees to 
be effective in their roles with their mentor. Huge thanks go to our mentors and mentees for giving up their time to 
star in this new film. Thanks also to Durgha, Leigh and Sam for  their hard work in leading the film and looking after the 
stars on camera. We will be releasing the film in the near future on our webpages. 

Welcome to our June 2018 edition! 

Employability Mentoring and DMUs Thrive project 

We have a proud and positive working relationship with our 
colleagues in Student Welfare a DMU. This year sees our work 
join forces once again with DMUs Thrive project, which helps 
to help students with forms of disability work on and develop 
their employability. For the new term we are exploring a new 
and exciting partnership with a strategic partner of the         
university to help our students  prepare for the world of work. 
This work will contribute to a wider strategy to engage more 
employers in working proactively with our graduates who have 
forms of disability and also to help develop the students to 
plan for,  apply and take up such opportunities in the future. 
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Technology focused Employability Mentoring in groups 

A unique partnership created by Durgha Ramji between Employability 
Mentoring and Tech placements has provided two fantastic group 
mentoring sessions. Hosted at Trinity House, 25 international         
postgraduate Tech students were inducted and then experienced 
group sessions to understand the value of mentoring, to identify their 
goals and how to ask great questions. Thanks go to DMU’s Adele 
Browne, Phil Grierson, Dan Hickman and Emily Wallis. Thanks also go 
to Georgina Russel from PWC, Samatar Mohamed from Denso         
Europe. And a special thank you to Mayank, Meril and Sahil (PG Tech 
international students, currently on placement) for sharing valuable 
experiences on the placement recruitment process, adapting to work 
culture in the UK and valuing the great USP international students can 
bring to companies in the UK. Thanks finally to Durgha for creating 
and setting up this  innovative partnership! Outstanding work! 
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The big picture and mentoring at DMU 

Employability Mentoring though based in Careers 
and Employability also forms part of a wider  
mentoring strategy at DMU alongside various 
mentoring offers to support student’s transition 
in, through and out of university. These offers  
include iBuddies, MyUnipal, academic mentoring 
and Dare to Be mentoring, as well as many other 
niche mentoring offers developed by academic 
and professional services. The core mentoring 
offers work collaboratively sharing practice in   
order to showcase what we do more effectively to 
our stakeholders. 

The wider strategy is managed by a dedicated team comprised 
of Bev Hancock-Smith and Jason Eyre, who are both Senior     
Lecturers located within DMUs CLaSS. Together, they are         
involved in developing and delivering mentor training,              
coordinating the operational activities, identifying and engaging 
hard to reach students, as well as reporting on the overall      
outcomes of the scheme for 2018. They are joined by Sarah 
Gomez, Learning Technologist, who creates and develops online 
materials and resources including the website and online     
training resources for Blackboard. Sarah is also responsible for 
information recording systems and monthly monitoring reports. 

As a team they have seen great success leading on new            
initiatives here at DMU in recruiting, training and matching 79 
mentors and mentees in 2017-18, supporting the development 
of positive and effective mentoring relationships. They continue 
to raise the profile of Dare to Be mentoring as one of the key 
mentoring schemes within the DMU Mentoring for All offer.  
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A word from the Employability Mentoring Manager 

Quality accreditation 

This year we are busy 
putting the final touches 
to our assessment and 
audit preparations to help 
us gain reaccreditation 
for our existing quality 
mark. We aim to provide 
a  quality mentoring  offer   

The start of the year leading 
up to Easter is a critical one 
of the project as its where 
the matching and handover 
takes place. All our work 
builds to that point where 
we hand the mentors over 
to the mentees in order for 
the students to make the 
relationships work. There 
has been some great starts 
and we look forward to   
seeing great results! www.dmu.ac.uk/careers 

Our Careers and Employability webpage can help you! 

If you’re a current student, graduate or alumni of DMU there is 

great support on hand from Careers and Employability. All of 

our offers can be found on our excellent webpages on DMU’s 

main site. If you are a mentor on the scheme but not an alumni 

of DMU you can still find out more about our work and get   

involved in other areas of our work. Our webpages are a great 

resource for signposting your mentee to get help internally if 

they need it. The webpages are designed to help a student, 

graduate or alumni no matter what stage they are at in their 

career planning. Find out more about how by visiting: 

Mentoring resources pages 

As a project we have been busy refining the resources that we offer 

and as a result we have updated our student facing webpage, our  

mentor facing webpage and our online resources pages. Mentors and 

mentees can check out www.dmu.ac.uk/mentoringresources for    

information on how  to undertake mentoring safely together, how to 

deal with any unexpected issues and to view our training films to help 

mentors get them best out of themselves in preparing for mentoring.  

to all those involved  in our project. In the     
coming months we will be setting up the          
assessment for the Mentoring and Befriending 
Foundation to visit DMU and speak to          
stakeholders, review processes and how we    
deliver outcomes. The project goes from 
strength to strength each year and we look     
forward to  showcasing our work to the assessor. 

Mentor training is back! 

This past year we have been busy reviewing and reforming our 
mentor training. In partnership with our colleagues from HR and 
CLaSS we have developed a common core mentoring training 
offer which standardises our approach to training mentors.  The 
new mentor training is being launched to a new cohort of    
mentors in July. Alongside this we will be providing an additional 
new group mentoring session for mentors only to specifically 
explore the sorts of questions that a mentee would ask and to 
explore how to respond to those questions. This additional    
session will also help new mentors to understand the challenges 
involved and provide existing mentors an opportunity to top up 
their experience. Here we will develop their responses in a    
supportive environment with other mentors to build skills. 


